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ave you heard the news? West-
ford University College was 
named 29# on the UAE’s Best 

Workplaces list by Great Place to Work® 
- Middle East! This list recognizes UAE’s 
leaders in building high-trust, high-per-
formance cultures that enhance busi-
ness results, quality of work-life, and 
employee engagement. Yes, we are all 
about our world-changing culture, and 
creating an inclusive future for all – but 
as our Co-Founder & Executive Director 
Hanil Das says, “#WeAreWestford is 
more than a hashtag — it means some-
thing.” And, as the team behind 
#WeAreWestford – we could not agree 
more.

At Westford, we believe that our people 
are our greatest asset, and we work hard 
to make sure they have the support that 
they need to maintain their wellbeing 
and be successful both in and out of the 
workplace. This recognition is a testa-
ment to our e�ort to create a progressive 
and flexible environment where they 
have the access to the tools, develop-
mental programs, and mentors they 
need to grow/progress in their careers.

This year’s list of Best Workplaces in 
UAE represents great diversity in terms of sector, industry, & size. Each has pioneered a unique path to success. 
As Hanil says, “There is one thing they all have in common – TRUST”. Workplace trust is the foundation for 
quality jobs and performance excellence. Employees who trust their managers give their best work freely, and 
that extra e�ort goes directly to the company’s bottom line.

It is worth mentioning that positive company culture starts from the top down. Westford aims to foster an 
atmosphere that is diverse, inclusive, and encourages collaboration and growth. We want our people to feel 
empowered in their roles and have the necessary tools to help them achieve both their professional and person-
al goals with flexibility. Westford employees have access to various learning programs to enhance their skillsets 
and they are rewarded for going above and beyond to deliver exceptional work.

“Coming together is a beginning. Keeping together is progress.
Working together is success.” – Henry Ford

WUC IS ONE OF THE TOP 30 BEST
PLACES TO WORK IN THE UAE
A JOYOUS AND PROUD MOMENT FOR TEAM WESTFORD TO BE THE 
ONLY ORGANISATION LISTED FROM THE HIGHER EDUCATION SECTOR

H
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All of this begs the question: how does Westford foster such a healthy corporate environment and keep its 
employees happy? We believe investing in our people is core to creating a sustainable company that embod-
ies values of trust, growth mindset, humility, and balance. Westford guarantees employees an “open and 
agile” environment that encourages employees to explore ideas and challenge norms. Lastly, and perhaps 
most tied to Westford’s position on the UAE’s Best Workplaces list, it benefits everyone. The company prom-
ises to support its employees’ professional development, encourage and appreciate individuals’ contribu-
tions, and positively impact society with the company’s collective ability to “win together.”

All said, we have accomplished a great deal, but there is more to do. Westford University College is a great 
community, and the voice of the employee will continue to drive us forward. Today, we will celebrate being 
the number 29 Best UAE-based company to work for.

HOW WESTFORD DOES IT?

an you share an experience where you felt your 
contributions were valued by the organization?

Winning the awards for 'Academic Excellence' and 
'Best Collaborator' was one of the most significant events of 
my professional career. I sincerely appreciate the attention 
that management gave to my work. This recognition is an 
example of the immense support that has been provided by 
Westford throughout the past. Recognition is indeed the 
greatest motivator!

Do you feel you have enough opportunity for growth and 
development?

Absolutely, over the last few years I have developed new skills 
and competencies as I had many opportunities to grow both 
personally and professionally. Apart from my academic role 
as a faculty, I have been provided opportunities to lead the 
HND Art & Design department and manage the CCCU 
programs which demonstrates Westford's unwavering com-
mitment towards employee growth and development. The 
position of the editor-in-chief of the Westford Communique has been a learning curve for me 
personally, as working with a wonderful team of talented people has allowed me to challenge my 
own thoughts, and view things from a new perspective.  Many times, I have been assigned work 
that has pushed me out of my comfort zone, which as we all realize now is not a comfortable place 
at all. I am grateful for these diverse opportunities and want to be known as an individual who 
adds value to the team and the organisation. 

Why would you refer someone to work at Westford?

Yes!! without giving this a second thought as I believe that everyone at Westford has enough 
opportunities to grow and develop themselves. The culture is inclusive and collaborative, which 
are essential requirements for e�ective teamwork as well as individual performance.

C

Sufia Munir
Sr. Faculty – Course Leader –
CCCU Programs & Fashion
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What is the one positive change you have seen in the culture 
over the years?

Companies that embrace diversity and inclusion in all aspects 
of their business statistically outperform their peers. Over the past 
decade, Westford has adapted itself to ensure a more balanced and 
representative workforce, thus reflecting the diversity of the commu-
nity it serves.

If you were given a chance, would you reapply for your current job? 

Certainly yes. Nothing is as freeing as a workplace that celebrates your 
vulnerability & desire to remain authentic. I've always felt secure 
bringing up tough conversations without the fear of being judged or 
that it will a�ect my workspace. 

Do you believe you have an equal opportunity to have a stable career 
path in the organization?

Yes, perhaps more than I thought I was capable of handling. At West-
ford, it isn't a one-size-fits-all approach, but rather a custom-curated experience that ensures every team 
member can learn, lead & thrive.

ow have you seen the organization evolve over the years?

An eclectic and diverse mix of educational o�erings, 
strong social media presence, a bold and disruptive busi-

ness model, thoughtful investments in pursuing excellence, iden-
tifying able learning partnership institutions & e�cient mix of 
leadership driven risk management practices symbolizes our 
continuous growth story.

According to you, what are Westford key strengths?

Striving hard to maintain a "POLE" - {People, Organizational 
Hierarchy, Learning Experiences, Expansions} position in the 
educational management industry. 

What is unique about Westford’s culture?

Our institution embodies 'Performance Oriented, Cost-Centric, 
Quality Focused’ culture that transcends 'exceeding stakeholders 
expectations' on all defined industry parameters cutting across 
economies, geographies, and communities.  

How would you rate your work-life balance and why?

Excellent & Rewarding !! As the synonym of work-life balance is just a ‘cliche’. Honestly, if one is 
truly passionate & committed in transforming & impacting millions of lives through imparting 
lifelong educational experiences you ought to have experience an awesome "work-life -respect" 
balance. 

W

H

Dr. Raman Subramaniam 
Sr. Faculty – Finance
Specialist 

Divya Nair 
Sr. Manager - Admissions
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ow happy are you at work?
Westford has been a family since the day I joined, it has 
unlocked many doors I thought I would never have the keys 

for. The trust and leadership from the management is immense. Happy 
is an understatement.
 Do you feel challenged at work?
Yes, I do. Innovation and improvement in day-to-day activities have 
always kept me engaged and challenged. I find that there are always 
better ways of doing things.
 On a scale of 10, How would you rate your work-life balance and why?
10. I have a good work-life balance. I believe this also depends on how 
well one manages their work and their perspective on what is a good 
work-life balance. The flexibility provided by the management in my 
case helps a lot! Although in our line of service, we do need to be avail-
able all the time, however, it is never a burden, but a pleasure.

o you feel connected to your coworkers?
Being an introvert, connecting with people is a challenge for me. 
But, here at Westford, I am finding it easier to talk to my cowork-

ers. Everyone here enjoys talking about their interests and passion, 
which feels nice to listen to especially when it is something I can relate 
with. 

Do you have fun at work?
We take part in many team-building activities like bowling or golf com-
petitions which honestly is such a great way to relieve stress. Also, I 
make use of recreational rooms at our o�ce to play billiards or foosball 
with my co-workers.

What is the one thing Westford could do di�erently?
I believe having a dedicated team that is responsible for incorporating 
fun into work, whether it is planning a whole day of team building 
games, going out for movies, creating vlogs of funny moments in the 
workplace, something that will make the employees look forward to 
coming to work.

hat was your first impression of Westford?
The organizations general prestige fascinated me; the 
atmosphere of professionalism is top notch.

Do you feel you have the required support to do your job e�ectively?
Yes, I’m getting the required support to do my job e�ectively. The 
consistent communication helps me stay engaged.

Do you see yourself growing in this organization?
Yes! I enjoy a challenge and would like to know that I am continu-
ously meeting new challenges to develop myself. My aim is to be best 
at what I do in the organization, to keep learning and growing.

D

H

W

Raya Yamazaki
Sr. O�cer – Student Service

Sahar Salim Kazi 
Student Service O�cer

Leah Akosile
O�cer - Admissions
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amadan is the time to pray and practice, seek 
forgiveness, apologize, settle arguments, letting 
go of resentments, and soul purification. I strive 

to achieve balance during Ramadan by spending time 
practicing self-reflection, nurturing my spiritual side, 
and connecting with friends and family. Time manage-
ment in Ramadan can be strenuous so it is vital to create 
a work-life balance. To remain more e�cient, I usually 
complete any pending tasks before the Holy Month 
begins. I also minimize mobile usage, prep for meals in 
advance, or keep a simplified menu to save up energy. 
This allows me to set a proper schedule for studying in 
the evening after finishing my day job as a teacher.

amadan is a special month that reminds us of 
those battling with hunger every day, it is a 
month for fasting and focusing on prayers. It is 

a time for self-reflection, helping others, and sharing 
food with the poor and needy. Ramadan connects us 
with friends and family where we share food and 
break our fast together. This is why Ramadan is the 
month of peace, love, and divine worship. During this 
special month of Ramadan, our work timings are 
reduced to 4-6 hours a day, so it is quite easy for me to 
pray, study and rest. In addition to this Westford 
University is giving us flexible timings during Rama-
danwhich I am very thankful for.

Time management in Ramadan can be strenuous so it is vital to create a work-life balance

WESTFORDIANS SHARE TIPS 
TO MANAGE WORK, LIFE AND 
STUDY DURING RAMADAN

Arif Rahman Hadawal
Business Owner

BA (Hons) Business with
International Business
Management, LJMU

Sundas Nadeem
Teacher

BA (Hons) in Business
Management, University
of Wolverhampton

illions of Muslims around the 
world come together to cele-
brate Ramadan. It is a month 

where Muslims abstain from eating and 
drinking from dawn to dusk. However, it 
is not only about abstaining from food 
and food and drink but also time for 
self-reflection, helping the needy and 
refocusing attention on God. With the 
covid 19 pandemic upon us, last year the 
Muslims had to mark the holy month at 
home itself. But with the e�orts of the 
UAE government to curb the spread of 
coronavirus, the mosques will be open 
for worship this year. 

M

R R
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amadan is a month of religious spirituali-
ty and harmony. It highlights di�erent 
aspects of daily life and gives me an 

opportunity for self-assessment and testing my 
limits. Some of the common challenges I face 
are changes in sleep patterns, low productivity 
during fasting hours, and changes in dining 
hours. To successfully address these challenges, 
I make a schedule each year during Ramadan. 
Strict adherence to the schedule allows me to 
allocate due time for di�erent activities in the 
day including work, studies, sports, and family. 
Following the schedule ensures consistency and 
helps to adopt the change quickly. Some of my 
tips for staying proactive during Ramadan are

■ As the concentration level is higher in 
post-dining hours, studies and work-related 
activities should be carried out in the early 
hours of the day and after sunset.

■ Ensure completing su�cient sleeping hours 
as it impacts the level of concentration.

ime has been hard to keep a track of since 
the Covid-19 pandemic began, but one 
important indicator that almost a year has 

passed is that Ramadan is getting close. It feels 
that Eid-ul-Fitr was just last week. Last year, 
mosques were closed during Ramadan, and 
Friday prayers resumed in November. But this year, Alhamdulillah, mosques will remain open for worshippers 
during Ramadan with the help of social distancing and stringent sanitization process in place. 

The best part about working for my company is its openness in embracing and accepting di�erent cultures. 
They have allowed me to work the first half in the o�ce and then continue to work remotely so that I can focus 
on my HND course. They also provide transport so that I could reach home on time for my studies. What more 
could someone ask for? So, in return, I ensure that I dedicate my full focus to my organization’s success.

Moiz Golwala
Counter Sales Supervisor

BSc. (Hons.) in Business
Management (CCCU)

Syed Asghar Ali

MBA - Cardi�
Metropolitan University
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Mohammed Arman Hossain

MBA in HR & Organizational
Psychology, UCAM

Tariq Al Talli 

MBA - Cardi� Metropolitan
University

he extreme impact of the Covid-19 cannot be underestimated. 
It has brought dire challenges to people’s lives and their liveli-
hood. It has shown how resilient economies need to be to 

support human lives. The easy spread of Covid-19 through human 
contact brought about social distancing, lockdown, working from 
home, and students resorting to online studies. 

They say that the devil finds work for an idle hand; hence I came up 
with the decision to do something productive despite the havoc 
caused by the pandemic. One should never be tired of seeking knowl-
edge, so I seized the opportunity and currently bagged three di�erent 
examinable Certificates (Petroleum Oil and Gas Management, Man-
agement and Administration, and Law and Governance) from Ghana 
Institute of Management and Public Administration (GIMPA) in 2020 
while awaiting my MBA from Cardi� Metropolitan University.

The Covid-19 pandemic brought about serious hardship as people's 
livelihood was a�ected. This was the period of helping one another so me and my wife decided to help the most 
vulnerable during the pandemic. Humanity is all about helping one another, which is why I take every opportu-
nity to help and serve humanity. 

To emerge out of this pandemic will not be an easy task, but in the middle of every di�culty lies an opportunity. 
The experiences and knowledge learnt will give me the necessary skill to manage my business, expand it and 
provide opportunities for people to grow together. This is what I call "Obia b3 didi", which means "we should 
enjoy together and create opportunities for all”.

asting in Ramadan is one of the five pillars of 
Islam, in which Muslims abstain from eating 
and drinking from dawn until sunset. As a 

Muslim, I try to balance my work life and my 
religious life as much as possible during Ramadan. 
In this month, the gates of heaven are open, 
prayers are answered, demons are imprisoned, 
and Allah pardons worshipers every day. Working 
full time while fasting is a test of my patience and 
helps me discipline myself. It helps me to reflect 
on the reality of life and remember the impor-
tance of helping one another.

y name is Mohammed Arman Hossain, and I am 
currently pursing my MBA in HR & Organization-
al Psychology at Westford University College. I am 

originally from Bangladesh but was born and raised in Abu 
Dhabi, UAE. Ramadan is a month of blessing, forgiveness, 
and intense worship. While it is a challenging month, it also 
teaches us how to balance our life while gaining closeness 
to Allah. Planning study goals, sleeping on time, eating well, 
and showing commitment is the key. Also, making sure to 
achieve the right balance between praying and activities 
that will complement learning without distraction. Best of 
luck and a blessed Ramadan to everyone!

A dream does not become reality through magic; it takes sweat,
determination, and hard work. ~ Colin Powell

IN THE SPOTLIGHT

T

Yakubu Fusani Abanga

MBA - Cardi� Metropolitan
University
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usiness sustainability and stakeholder theory can be defined as management and coordination 
between social and environmental demands with business financial profit in a protocol of responsi-
bility and success relation. (Rouse, 2013). The paper's methodology is based on examining the theory 

of stakeholders and triple bottom lines business models. Researchers followed deductive approaches and 
descriptive correlation analysis design using the Excel statistics tools such as regression analysis and 
ANOVA test applied while the sampling techniques followed snowball sampling model, by conducting two 
surveys first one at pre-covid and second at during pandemic with a total number of 340 respondents. 
Quantitative method was done using survey monkey to gather the information from the respondents. The 
main results of this research concluded that the significant positive relationship between both organiza-
tion environmental measurements and strategies and performance of organization and increasing the 
consumer's loyalty. The consumer's feedback varies from di�erent variables such as ethnicity, gender, age, 
and regional locations, producing and promoting environmentally friendly products. Meantime, the paper 
spotted the changes in consumers' perception of economic subjects before and after the Covid-19 pan-
demic outbreak. The results clearly show a greater understanding between the public's environmental 
problems and their links to economic and social factors (Elsaman, 2020). They also show that people are 
worried about environmental deterioration and resource depletion and that they generally are happy with 
the government response. On the other hand, the survey indicates that the public is overwhelmingly ready 
to encourage positive change by encouraging stricter environmental protection and natural resource 
conservation legislation and taking personal action. 

Keywords: Strategy, Stakeholders, Covid-19, ecological measurement.

https://www.dpublication.com/wp-content/uploads/2021/03/37-7014.pdf

PUBLICATION
BY DBA STUDENTS

B

Study of Arabian Gulf Consumers Perception Towards Implementing    
Environmental Measurements in GCC: A Basis for Strategies Enhance-
ment in Organisational E�ectiveness During Covid 19

Mr. Hosam Azat Elsaman 
DBA Student
UCAM, Spain

Dr. Liza Gernal 
Faculty & DBA Course
Coordinator
Westford University College



VOLUME: 29, APRIL 2021 

THE WESTFORD  COMMUNIQUE www.mywestford.com

��

“Continuous effort — not strength or intelligence  is the key to unlocking our
potential.” – Liane Cardes

estford University College is extremely proud to congratu-
late its alumni Mr. Mohammed Shabeer for participating in 
the Ironman 70.3 Dubai challenge 2021.

Shabeer had graduated from the University of Wolverhampton in the 
year 2020. During his MBA journey and in the past few years, Shabeer 
has kept his passion alive and has participated in various marathon 
events despite his busy work and academic schedules.

The pandemic and the disrupting challenges did not stop Shabeer 
with his most recent dream that he had set for the first quarter of 
2021; IronMan 70.3 Dubai Challenge held on 12th March 2021. An Iron-
man Triathlon is one of a series of long-distance triathlon races and is 
widely considered as one of the most di�cult one-day sporting events 
in the world. Ironman 70.3 Dubai included 1.9km of swimming, 91km 
of cycling, and 21.1km of running.

CELEBRATING THE SUCCESS STORY
OF WESTFORD’S IRON MAN

ALUMNI DIASPORA

Shabeer is currently preparing for the next big event this year: The Three-Day Ultra Marathon in Kazakhstan. 
Westford University College wishes him success and many more accolades for all his future endeavors!

Shabeer was jubilant and humble to share his experience: “Ironman 70.3 is a triathlon which consists of 
swimming, cycling, and running at a stretch within the given time (8.5 Hrs). Completing ironman was one of my 
dream goals. I was preparing for this event for the past 3 months and I trained at Westford Sports Academy . It 
helped me achieve my goal. �e coaching was amazing. A total of 1700 participants registered for this event and 
only 35 were Indians, and only 1110 could complete the competition. It was a proud moment for me crossing that 
finish line.”

W
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outh Africa holds over 400 years of history and 
heritage. The country has seen wars, national 
development, incredible unity, and birthplace 

for empowered activists. A country well-known for its 
gold and diamond mines, it is no shock that it has 
attracted the most ambitious and opportunistic 
people. South Africa has earned the title of Rainbow 
nation, boasting 11 o�cial languages and with a total 
population of over 56.6 million people, it surely is a 
land of diversity. Each culture has its own original 
identity that blends very well with the identity of the 
country. The gorgeous landscapes and attractions 
make tourism very popular with those who long for a 
di�erent perspective and beautiful scenery. Being 
South African and experiencing cultural diversity in 
my entire life, Westford University College’s atmo-
sphere provides much satisfaction as the diversity 
and beautiful atmosphere of the college makes me 
feel right at home.

NATIONAL DAY
CELEBRATIONS IN APRIL
SOUTH AFRICA

S

Gabriel Chetty

BA (Hons) Business with
International Business
Management, LJMU
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elebrating the National Holiday, being a South-African, means 
celebrating the freedom of all and the equality for all.

During my childhood days, there was nothing better than a 
good old family braai or Sunday lunches at my grandfather’s house. 
He was the glue of the family; we knew everyone would come and 
gather around his house. 

It is always a day filled with big laughs, great times and the pure love 
for family and friends. Up until today I remember watching rugby and 
supporting the Springboks in all glory, enjoying biltong which we 
hunted and made ourselves, famous malva pudding or Milktart for 
dessert and roasted lamb and beans like only my mother could make 
them. This is my culture and I still have the freedom to enjoy it as 
such.

Now, that I am grown and having a family of my own, we still get-to-
gether as a family, have a great time. Today we celebrate the day to 
remember that in our beautiful rainbow nation, we are all equal, with 
equal say and equal rights, treating everyone equally. Afterall this is 
FREEDOM DAY.

C

imbabwe is a beautiful landlocked country in Southern Africa with 
a population of 14 million. The country got its independence from 
British colonists in 1980 after a long war. The country is not only 

rich in natural resources but also minerals like gold, diamonds, and 
copper. But the most important resources the country possesses are its 
hardworking and hospitable people. Majority of the citizens of Zimbabwe 
are Christians followed by a small percentage of people belonging to other 
religions. The country has 5 world heritage sites, which are Great Zimba-
bwe, Khami, Matobo Hills, Victoria Falls, and Mana Pools. 

Just like my country, the culturally diversified environment at Westford 
has made my experience both memorable and unforgettable. It o�ered me 
a learning environment that enabled me to thrive academically.

If you visit Victoria Falls during a full moon, the light of the moon through 
the waterfall produces a lunar rainbow or even moonbow. More of a dare-
devil? Then try what has been called the world’s best destination for 
white-water rafting. 

Great Zimbabwe has been considered as a national monument by the Zimbabwean government and the modern 
independent state was named after it. The word ‘great’ is used to distinguish the site from hundreds of small 
ruins spread across the country’s Highveld.

ZIMBABWE
Z

Anneke Heerden 
MBA - Cardi� Metropolitan
University

Harare Zimbabwe Capital City
 Harare is the capital and most populous city of Zimbabwe. Its o�cial name is Salisbury which was changed 
to Harare on April 18, 1982 which marked the second anniversary of Zimbabwean independence. It is home 
to over 1.6 million people and is the country’s leading financial, commercial and communication center. 

Omulod Mandizha

BA (Hons) Business
with International Business
Management, LJMU
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estford participates in 
the EduTech Arabia 
Panel Discussion

EduTech hosted its Annual Panel 
discussion on 15th and 16th March 
2021. The Dean of Westford 
Education Group, Mr. William 
Painter was a panelist at the 
event. Here, is view about the 
event and the perspective on the 
changing face of the educational 
sector.

WESTFORD PARTICIPATES 
IN THE EDUTECH ARABIA 
PANEL DISCUSSION
W

My co-panelists were Navin Valrani, CEO of Arcadia Education, Poonam Bhojani, CEO of Innoventures Education, both 
located in the UAE. Saima Rana, CEO of GEMS World Academy (UAE) was also a panelist as was James Godber, Principal 
and Head of Secondary at the British International College in Cairo, Egypt. The Vice President for Academic A�airs at 
the American University in the Emirates, Dr. Abhilasha Singh, also joined us. Thus, the panel represented K12 and higher 
education and the challenges they faced during the pandemic. 

Saima Rana and I opened the panel by event answering the question: What are the opportunities and challenges 
presented by online learning. Her experience is vastly di�erent from my own: she leads a private academy that caters to 
the premium-priced segment  while Westford targets working adults and is priced to be a�ordable. Dr. Rana had little 
positive to say about online learning, understandably so because of the market expectations of her clients. I pointed out 
that, as a society, we are only just now wrestling with the impact of digital education, much like universities wrestled 
with the advent of the printed book. And while many universities and academies stood around looking at the digital 
swimming pool and wondering if the water was fine, along came the pandemic and pushed everyone in: some in the 
deep end, some bumping their heads in the shallow end, others swimming along quite well and still others barely able 
to keep their heads above water. I also pointed out that Westford had been teaching online for over a decade, so we were 
very well prepared to meet the challenges of the digital learner.

Many of the comments emphasized the idea that physically being in a classroom was important, especially for children, 
and that physical classroom were never going away. This refrain was repeated by the entire panel. I pointed out to them, 
and to the audience, that while they all struggled with digital learning, it was the existence of digital learning, and the 
e�orts of institutions like Westford, that saved all their schools. Without digital platforms and the experience of those of 
us who have been teaching and learning online, their schools would have had to close entirely. And instead of complain-
ing about the di�culties they faced, they should be thankful for the e�orts of others who paved the way for them. 

Westford, as a pioneering institution in online education, made it possible for their schools to stay in business. Westford 
took the risks, built the platforms, learned how to engage students in a meaningful way, and recruited quality instruc-
tors who could leverage technology to change people’s lives. 

Dr. William Painter: It was quite the honor to be on the Keynote Panel for Edutech Arabia 2021. While we could 
not see the audience, I was informed that attendance was high, and they were very engaged in the presenta-
tions. I was also told that it was very favorably reviewed. 
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hy did you choose to study at West-
ford University College?

After weighing the pros and cons of 
Westford University College with other 
outstanding colleges, it was clear that West-
ford offers great courses in my field of study at 
an affordable rate while offering quality 
education. Choosing Westford University 
College has been one of the best decisions I 
have made as I truly believe it will have a great 
outcome in my future and I am glad to be a 
Westfordian.

Which activities in the classroom do you 
enjoy the most?

As we are amid the pandemic, the classes are 
held online but designed in such a way that we 
can build a strong rapport with other students 
through many group activities. This not only 
helps us understand each other better but also 
gives us an insight into everyone’s core 
perspective. We also watch informative videos 
in our online sessions which are not only fun 
but also helpful for our academic study. 

How is Westford different from other 
universities?
 Westford as a university is not only focused on 
the academic performance of the students but also their health and well-being. Given the global pandemic 
situation, the university adhered to strict safety measures and health protocols by offering students the abili-
ty to attend classes online; showing us that they care. The online classes were well organized by Westford and 
allowed us to attend sessions in the safety and comfort of our home. 

How would you describe the college atmosphere?

The friendly and supportive atmosphere is felt in every member of Westford University College. We are 
supported every step of our way; it almost feels like we are all part of one big family.  

How has your learning experience been so far?

My experience so far has been remarkable, and I have learned a lot along the way. I would like to extend a 
huge thank you to Westford University College for making my journey memorable and providing the best 
education.

BABM STUDENT VOICE

W

Westford as a university is not only focused on the academic performance
of the students but also their health and well-being.

Aliyah Erika Paras

BA (Hons) in Business with International
Business Management, LJMU
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sychology the study of human behaviour, is fascinating, intriguing and a pathway to a lucrative career. Busi-
nesses are requesting the knowledge and skills of experts to design better working environments, improve 
communication, and help them to achieve their goals through a more productive use of human resources. 

Today, Business Psychology plays a vital role to maintain the health and productivity of a company. 

Westford University College (WUC), in partnership with Liverpool John Moores University (LJMU) is bringing this 
coveted programme as an onsite programme at their state of the art campus in Sharjah, UAE, as well as online with 
live virtual classes for learners from across the globe. 

Management of human resource is an art, understanding the mindset and thought processes of human 
beings is the core of maximizing people e�ciency. The partnership with LJMU o�ers two distinguished 
programs:

1. BSc. (Hons) in Business Psychology
 
2. BSc. (Hons) in Business Psychology with Human Resource Management (HRM)

The Bsc. (Hons) in Business Psychology and Bsc. (Hons) in Business Psychology with HRM are 3 years full time 
programs with an exit award option post completion of Level 4 and Level 5.  The modules are carefully designed to 
impart knowledge, skills and a thorough understanding of the human behaviour and its e�ect on individuals in 
particular and organization in general.

Out of your vulnerabilities will come your strength - Sigmund Freud

LAUNCH OF

P

Psychology as a subject is picking up a lot of momentum, with a number of people trying to acquire a valid, repu-
table degree from a good institution. The BSc (Hons) Psychology programme, along with the HR specialisation 
model will provide a learner with abundant opportunities to pursue several career options of being a psycholo-
gist, therapist, HR behavioural expert, neuroscientist, teacher, researcher in various businesses, health, sports, 
education, and other such work domains. 

Businesses create their profits and culture through their people, and experts in Psychology, along with their 
proficiency in HR functionalities help the corporates, as well as public and government entities to leverage max-
imum productivity output from their respective employees.

Major employers of Psychology graduates include commercial and industrial companies, financial organisa-
tions, company HR departments, local and national government services, including police and military, media, 
educational institutions, social services, etc.  

CAREER OPTIONS WITH A BUSINESS PSYCHOLOGY DEGREE

BSc. (Hons) IN BUSINESS
PSYCHOLOGY & BSc. (Hons) IN
BUSINESS PSYCHOLOGY WITH HRM
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y passion for photography started when I 
was a young boy with an old set of cameras. 
It was a turning point in my life that induced 

me into Photography. Sure, you can take amazing 
photos with a smartphone camera these days, but 
with a professional camera, there is a lot of room to 
improve the look and feel of an image, which if done 
right blows the smartphone’s images out of the 
water. Once I mastered those skills, I started learning 
about di�erent ways to take creative photos. 

Photography has helped me to discover and develop 
a side of me I did not know existed. There is no 
specific time to capture a photo, it can occur at any 
given moment if you have the eyes and patience for it. 
With the skills I have developed over the years, I have been provided with many opportunities to excel and 
showcase my talent. One such opportunity was to participate in a well-recognized show called Exposure. You 
will find below the images taken for that event.

Looking at this image, one might think it was 
taken in a professional studio with a greyish 
white background but, this was taken from my 
balcony. You may look at the image and admire it 
but only a photographer knows the time and 
e�ort that goes behind capturing a perfect shot.

This image shows the beautiful architectural 
design of a part of the Sharjah Mosque. The lights, 
the reflection of water, and the angle at which the 
photo was taken make it look like a portrait 
painting.

As I look at the world through the lens of my 
camera, my passion for photography continues to 
grow and I aim to take it up to a professional level.

Abdul Muhsin

BA (Hons) in
Business with
Marketing, LJMU

CREATIVE CORNER
MY PASSION “PHOTOGRAPHY”
Photography has helped me to discover and develop a side of me I did not
know existed.

M
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Jennifer Johns

BA (Hons) Business
with International
Business Management,
LJMU

One of the trending medical drama series on American television today. Grey’s 
Anatomy is about surgical interns who are working in Grey Sloan Memorial 
Hospital. It shows how doctors play a major role in making life-changing deci-
sions to save people’s lives. The show also sheds light on social discrimination 
and racism issues we see happening around us. This is a very insightful and 
relatable series for anyone to invest their time in because of the emphasis given 
on real-life issues and how people cope in these situations of crisis. An inspiring 

series that shows the 
journey of medical special-
ists and the decisions they 
must make in their 
day-to-day life. These chal-
lenges, roadblocks and swift 
decisions made to help the patients is a lesson for us all, on 
being balanced and mindful during crisis management. To deal 
with social-related challenges and how to be a better person 
every day by serving others selflessly.

RECOMMENDATIONS
OF THE MONTH

Based in Turkey, Istanbul, this film will melt your heart with a 
moving storyline and an unexpected plot. The story follows 
Mehmet, a good man with a troubling past who runs a 
solid-waste warehouse in an impoverished Istanbul neighbor-
hood. His life takes a completely di�erent turn when he comes 
across a homeless 8-year-old boy. With an IMDb rating of 
6.5/10 and an audience review of 4.8/5 stars, this heartfelt 
drama of the bond shared between a man and a homeless boy 
is the movie for you and your family.

TRENDING ON NETFLIX

2. Grey’s Anatomy (Season 17)

1. Paper Lives (2021)

Samiya Rifat Saeed

MBA –
Cardi� Metropolitan
University

n the weekends when you just want to lay 
back and watch a Netflix movie but face a 
hard time picking from the extended list 

of options that you eventually give up watching 
anything at all. Fortunately for us, there is a 
movie trending list on Netflix based on your 
interests that will make choosing your next film 
or series easy and save you the trouble of scroll-
ing through 100’s of movies.  

O
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BOOK RECOMMENDATIONS 

ACCOUNTING AND FINANCE

HUMAN RESOURCE

SUPPLY CHAIN MANAGEMENT

FOR BUSINESS MANAGEMENT STUDENTS
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n the 16th of March 2021, Dr. Samiksha Gandhi conducted a mock interview in presence of 
a panel and asked students to justify their suitability for employment through our portfo-
lio. Dr. Samiksha walked us through the interview process and explained what was to be 

expected and how students must carry themselves throughout the interview. During the inter-
view, students presented themselves in an appropriate and pleasant manner. We were then asked 
to evaluate our skills and knowledge based on the feedback of the interview. She asked us for 
details about the outfit we wore and the reason why we chose to wear it. She also asked us to pres-
ent our creative and presentation skills with confidence. We presented our creative portfolio 
which included mood boards, illustrations, graphic designs, flat sketches, and photoshoot concepts. Each interview 
lasted 5-8 minutes and detailed feedback was given by Dr. Samiksha regarding our performance. The interview served 
the purpose of preparing students for future employment opportunities by making us more confident and experienced.

- Liyana khadeeja

I would like to express my gratitude to WUC for organizing a virtual mock interview as a 
part of career development which was taken by Dr. Samiksha Gandhi. It helped me extend 
my knowledge and gain wonderful experience. I truly appreciate Dr. Samiksha’s teaching 

as the instructions and guidance were clear. We were also given feedback on our interview 
which will help to improve ourselves in the future. I am truly honored to be a part of this 
session and grateful for the opportunity that comes along with it.

- Afra Bavassa 

r. Samiksha Gandhi conducted a virtual interview in Zoom for one of our modules. 
Considering it was my first virtual interview, the experience was nothing short of 
amazing. We were all dressed up in formal wear which made it all the more exciting. 

Since it was conducted virtually, I felt more comfortable giving the interview, and seeing 
everyone’s performance boosted our team spirits.

- Amal Aboobacker

A virtual session conducted by Dr. Samiksha Gandhi

FASHION DESK

had a mock interview for my Professional practice assignment with Dr. Samiksha Gandhi. 
We had to dress up formally for the interview and click some pictures in our outfit which 
was fun and interesting. The entire session was amazing, and it gave us an idea on how to 

perform in future interviews.

- Adiba Maqbool

O

I

I

D

he mock interview taken by Dr. Samiksha Gandhi was very useful because it gave me an idea 
of how to dress up for an interview, how to deal with interview questions, and how to 
present myself to the best of my ability. The brief one-on-one exchange gave me an insight 

into the field of fashion and o�ered great practice for future interviews. I also learned more about 
the current trends in fashion which will come as a huge advantage in my academics and my career.

- Ramsha Fayyaz

T

WESTFORD'S BUDDING FASHIONISTAS SHARE THEIR 
EXPERIENCE FROM THE MOCK INTERVIEW
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he Division I Annual Speech 
Contest 2021 was held on 
26th March. The contest was 

held across all the 4-speech catego-
ry – International, Table Topic, 
Humorous and Evaluation. TM 
Joonie Nasmath of Westford 
University Toastmasters Club 
represented Area 29 for Humorous 
Speech at the Division level. 

TM Joonie Nasmath was the young-
est and made it big as the “Winner 
of the Division I – Humorous 
Speech Contest 2021”! She will 
represent the Division I in the 
District 105 – Region 11 Contest to 
be held in Oman, between May 20th 
to June 5th, 2021!

It is an extremely proud moment to see our young and rising Westford Toastmasters making history across 
all levels of contests, giving a tough competition to the seasoned toastmasters of the region. 

There's no life without humour. It can make the wonderful moments of life
truly glorious, and it can make tragic moments bearable - Rufus Wainwright

TM JOONIE NASMATH
WINS BIG AT THE
DIVISION I CONTEST!

T

Being a very new toastmaster, I never thought I would make it to the Division level contest! We had a 
whatsapp group for participants and the whole participating toastmaters from other clubs. We got 
assistance and tips for the virtual competition! It was amazing to be a part of such a group with all of 
those seasoned toastmasters! I had an amazing support from my mentor TM sakeena and my club! On 
the competition day, after I gave my speech, I was so happy with my performance and thought to 
myself....I am Happy with this and this is enough and even if I don't win any position, I am going to 
celebrate today.. and that's when they announced the results and I came first ! I was literally jumping 
and laughing and crying! It was the best!
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Libin Mathew Meera Ravindran Ryan Garcia Divya Nair Raya Yamazaki
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Sahar Salim

Sakeena Mohammad
Content Editor

Leah Akosile
O�cer - Admissions
Nigerian Nationality

Mantra @ Work

Quote you live by

Creative Vent

I take on my daily task with a fundamental 
belief in constant innovation and problem - 
solving because this is where the future lies.

I hold the quote By Alvin To�er dear to me 
“The illiterate of the 21st century will not be 
those who cannot read or write. But those 
who cannot learn, unlearn and relearn” 
therefore learning is a never-ending pursuit 
for me.

Reading, Researching, Traveling, and Writing.:

:

:

Hanil Haridas
Managing Editor

Sufia Munir
Editor in Chief 
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